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AGENDA 
STUDY SESSION 

OF THE BOARD OF SCHOOL DIRECTORS 
PENN-DELCO SCHOOL DISTRICT 

Service Center 
3000 Duttons Mill Road 

Aston, PA 19014 
October 20, 2021, 7:30pm 

 
 
1.   ITEMS FOR BOARD INFORMATION AND DISCUSSION 
 
2.   COMMENTS BY MEMBERS OF THE BOARD 
 
3.   COMMENTS BY MEMBERS OF THE PUBLIC 
 

PREPARED AND INFORMAL COMMENTS AND INQUIRIES FROM CITIZENS 
GUIDELINES FOR PUBLIC PARTICIPATION IN BOARD MEETINGS 
The Board recognizes the value to school governance of public comment on educational issues 
with the importance of involving members of the public in board meetings.  In order to permit fair 
and orderly expression of such comments, the Board will provide for two periods for public 
participation during board meetings.  The presiding officer at each public board meeting will follow 
these guidelines: 
 

 Public participation shall be permitted only as indicated on the order of business in the 
procedures of this board, or at the discretion of the presiding officer on a given issue. 

 

 Participants must be recognized by the presiding officer and must preface their comments by 
an announcement of their name, address, and group affiliation, if appropriate. 

 

 All statements shall be directed to the presiding officer; no participant may address or 
question board members individually. 

 

 The public participation in the beginning of the agenda will be limited to 15 minutes total and 
to three (3) minutes per person, on agenda topics only. 

 

 The public participation at the end of the agenda will be limited to 30 minutes total and 
to three (3) minutes per person. 

 

 The presiding officer may interrupt or terminate a participant’s statement when the statement 
is too lengthy, personally directed, abusive, obscene, or irrelevant. 

 
Approved January 24, 1990  
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4.   ITEMS FOR BOARD REVIEW 
4.01 Personnel – Professional 
 

(1) Appointment 
(a) Kyrsten Amanto, Temporary Professional Employee, effective on or before 
      11/15/2021 pending pre-employment paperwork 
      Education       Cert/Assign 
    West Chester University     Grades PK-4 
     BA, English/Creative Writing    Aston – Kindergarten 
    West Chester University     Salary 
    MA, Education      M/1 $52,984 
    Professional Experience    Rationale 
    Kelly Education      R. Kestenbaum, Resignation 
     Archdiocese of Philadelphia       
 
(b) Robert Liberatore, Professional Employee, on or before 1/3/2022 pending pre- 
      employment paperwork 
      Education       Cert/Assign 
      Bloomsburg University     Citizenship 7-12 
      BS, Education      Northley – Financial Literacy 
      Professional Experience    Salary 
      Upper Darby School District    B/6 $55,009 
      Saint Andrew Middle School    Rationale 
         C. Lawson, Resignation 
 

(2) Rescission 
     (a) Jeremy Travia, English Teacher at Sun Valley, effective 9/24/2021. 
 
(3) Resignation 
     (a) Jacqueline McElhenney, Special Education Teacher at Coebourn, effective  
           10/19/2021. 
     (b) Rachael Kestenbaum, Kindergarten Teacher at Aston, effective on or before 
           11/24/2021. 
     (c) Lauren Four, Special Education Teacher at Sun Valley, effective on or before 
           11/24/2021. 
     (d) Jessica Mooney, Special Education Teacher at Coebourn, effective 11/2/2021. 
     (e) Keith Hughes, English Teacher at Sun Valley, effective 10/22/2021. 
 
(4) Change of Status 
      (a) Kristen Rohrer from long-term substitute Interventionist from 1/27/2022 through  
     6/20/2022 to long-term substitute 3rd Grade Teacher at Parkside from 1/27/2022 
            through 6/20/2022. 
 
(5) Leaves of Absence 

(a) Employee #1953, FMLA from 1/12/2022 through 4/7/2022 and childrearing leave 
      from 4/8/2022 through 6/20/2022. 
 

(b) Employee #3191, adjusted FMLA from 9/24/2021 through 12/20/2021 and child- 
      rearing leave from 12/21/2021 through 6/20/2022. 
 

(c) Employee #3504, adjusted intermittent FMLA from 8/9/2021 through 9/23/2021. 
 

(d) Employee #3250, adjusted temporary leave from 9/20/2021 through 11/2/2021. 
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(e) Employee #434, intermittent FMLA from 9/22/2021 through 6/20/2022. 
 

(f) Employee #97, FMLA from 11/8/2021 through 2/8/2022. 
 
(g) Employee #2109, adjusted FMLA from 10/11/2021 through 1/12/2022. 
 
(h) Employee #2835, adjusted FMLA from 10/4/2021 through 1/5/2022 and childrearing  
      leave from 1/6/2022 through 1/26/2022. 
 

          (i) Employee #721, FMLA from 10/4/2021 through 10/15/2021. 
      

(6) Extra Duty Pay Assignments 
     Rescissions: 
     Elementary Non-Athletics 
     Lauren Mongada Parkside-Environmental Club   1.25 Units @ $315 $393.75 
     Joshua Labik  Parkside-STEM Club        1.25 Units @ $315 $393.75 
     Appointments: 
     Northley Athletics 
     Leonard Jefferis Asst. Football        10 Units @ $315    $3,150. pro-rated 
 
     Elementary Non-Athletics 
     Joshua Labik  Parkside-Environmental Club    1.25 Units @ $315 $393.75 
     Nicole Gordon            Pennell-Environmental Club        2.5 Units @ $315 $787.50 
     Michael Bushnell        Parkside-STEM Club         1.25 Units @ $315 $393.75 
 
     Northley Non-Athletics 
     Elizabeth Boccella National Junior Honor Society  6 Units @ $315    $1,890. 
 
     Sun Valley Non-Athletics 
     Nicole DiIorio  Variety Show Choreographer   5 Units @ $315    $1,575. 
 
     Additional Units: 
     Sun Valley Athletics 
     Robert Chambers Boys Soccer          6 Units @ $315    $1,890. 
     
     Northley Athletics 
     Amanda Potter  Volleyball       5.4 Units @ $315    $1,701. 
                      
(7) Professional Contract 
      (a) Rachael Harper, 3rd Grade Teacher at Coebourn 
      (b) Joshua Labik, 5th Grade Teacher at Parkside 
      (c) Lauren Mongada, 5th Grade Teacher at Parkside 
      (d) Christopher Orlando, Music Teacher at Parkside/Pennell 
      (e) Danielle Seaman, Special Education Teacher at Parkside 
 

   (8) Extra Pay – Extended Employment 

 (a) Immunization Review, Outside Contractual Hours 

     #10-2420-123-000-30-00-00-000   Hours 

      Betsy King       16.0 
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(b) Equals Math Program Prep, Outside Contractual Hours 

     #10-1241-123-000-00-00-00-000   Hours 

      Catherine Furia       2.0 

 

(c) Immunization Review, Outside Contractual Hours 

      #10-2420-123-000-00-00-00-000   Hours 

       Kelly Dignazio                15.0 
 

(d) Spec. Ed. Record Review, Outside Contractual Hours 

      #10-1241-123-000-00-00-00-000   Hours 

       Melissa Pembrooke         6.0 

 
(e) Cyber Course Design and Build, Outside of Contractual Hours  

#10-2260-123-989-30-00-00-000             Hours 
Suzanne Brindle             6.0 
 

(f) Project Lead The Way Training  
#10-2260-610-431-30-00-00-000             Hours 
Matthew Swan            73.0 
 

(g) PBIS Meeting, SVHS, Outside of Contractual Hours 
#10-2260-123-989-30-00-00-000             Hours 
Michael Kunz            7.0 

 
(h) In –Service Days, Outside of Contractual Hours 

#10-2260-123-989-10-00-00-000             Hours 
Jessica LaTour            11.25 
 
 

4.02 Personnel – Classified 
(1) Appointment 

(a) Laurie Zeigler, substitute Bus Driver @ $21.75/hour, on call as needed, no  
     benefits, effective 9/2/2021. 
 
(b) Alexander Watkins, part-time Custodian @ $16.53/hour, up to 25 hours/week, 
      190 days/year, with part-time benefits in accordance with the PDSSPA contract, 
      effective 9/27/2021. 
 
(c) Thomas Hazinsky, part-time Custodian @ $16.53/hour, up to 25 hours/week,  
      190 days/year, with part-time benefits in accordance with the PDSSPA contract, 
       effective 9/27/2021. 
 
(d) Patricia Lear, Playground/Café Assistant (A1, step 1) at Coebourn @ $11.51/hour, 

22.5 hours/week, 184 days/year with part-time benefits in accordance with the 
PDESPA contract, effective 10/4/2021. 

 
(e) Lorie Sipps, Playground/Café Assistant (A1, step 1) at Parkside @ $11.51/hour,  
      22.5 hours/week, 184 days/year with part-time benefits in accordance with the 

PDESPA contract, effective 10/11/2021. 
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(f) Christina Miller, Clerical Assistant at Sun Valley (A3, step 1) @ $12.22, up to 28.75 
hours/week, 221 days/year with part-time benefits in accordance with the PDESPA 
contract, effective 10/18/2021. 

 
(g) Michael Polsky, substitute Bus Driver @ $21.75/hour, on call as needed, no benefits, 

effective 10/18/2021. 
 

(2) Resignation 
      (a) Gregory Leskovics, Security Guard, effective 10/3/2021. 
      (b) Taulant Kokona, part-time Custodian at Sun Valley, effective 10/1/2021. 
      (c) Robert Sides, substitute Bus Driver, effective 9/22/2021. 
      (d) Donna Cieslak, full-time Custodian at Coebourn, effective 10/1/2021. 
      (e) Ralph McKinley, Playground/Café Assistant at Coebourn, effective 10/4/2021. 
      (f) Megan DeGrand, Paraprofessional at Pennell, effective 10/15/2021. 
      (g) Elizabeth Pro, Paraprofessional at Sun Valley, effective, 10/20/2021. 
      (h) Susan Nolek, Northley Main Office Secretary, effective 10/22/21. 
      (i) Yawa Nyadzo, part-time Custodian at Northley, effective 10/15/2021. 
      (j) Mary McGorry, substitute Assistant, effective 10/15/2021. 
 
(3) Termination 
      (a) Ayesha-Tai Nowell, substitute Classroom Assistant, effective 9/15/2021. 
 
(4) Retirement 
      (a) Patricia Morgan, Secretary to the Assistant High School Principal, effective 2/4/2022. 
 
(5) Leaves of Absence 

(a) Employee #2996, temporary leave from 9/7/2021 through 3/7/2022. 
(b) Employee #3053, adjusted FMLA from 9/30/2021 through 11/5/2021. 
(c) Employee #2058, FMLA from 11/16/2021 through 11/29/2021. 
  

              (6) Change of Status 
                   (a) Jamari Brown from substitute Bus Aide to regular Bus Aide @ $15.84/hour, 184  
                         days/year, 25 hours/week with part-time benefits in accordance with the PDSSPA  
                         contract, effective 9/14/2021. 
 
            (b) Johannes Hugo from regular Bus Aide to substitute Bus Aide @ $10.00/hour, on  
                  call as needed, no benefits effective 9/27/2021. 
 
           (c) Kenneth Millard from substitute Bus Driver to regular Bus Driver @ $26.67/hour, 
                        up to 27.5 hours/week, 184 days/year with part-time benefits in accordance with 
                        the PDSSPA contract, effective 9/20/2021. 
 
References:  Penn-Delco Budget 2020-2021; Act 93 Plans; PDEA Agreement; PDESPA 
Agreement; PDSSPA Agreement; PA School Code Section 1108B. 
 

Administrative Recommendation: To approve all personnel items as presented. 
 

4.03  2016 Bond Refunding 
MOTION: MOTION:  Authorize the Administration to refund the 2016 Penn Delco School 
District General Obligation Bonds.  The total amount of bonds refunded will be 
$________________.  Gross savings to the district are projected at $_________________.  
The projected net savings to the District after state reimbursement is $_______________ 
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4.04 SVHS Band & Chorus Overnight Field Trip 

MOTION: The Sun Valley High School Administration requests permission for members of 

the band and chorus to travel to Hershey, PA. Students will perform at Music in the Parks 

Festival. Students, teachers and chaperones will depart Friday, June 3, 2022 and return 

Saturday, June 4, 2022. 
 

4.05 SVHS Junior Class Overnight Field Trip 

MOTION: The Sun Valley High School Administration requests permission for members of 

the junior class to travel to Virginia. Students will visit Busch Gardens and Kings Dominion. 

Students, teachers and chaperones will depart Friday, May 20, 2022 and return Sunday, 

May 22, 2022. 

 

4.06 Special Education Agreements 
4.06.1 MOTION: To approve the Service Proposal with the DCIU, as presented. 

4.06.2   MOTION: To approve the Education Agreement with Devereux for student #54570, 
as presented. 

4.06.3   MOTION: To approve the Letter of Agreement with Child Guidance Resource 
Center, as presented. 

4.07  Request to Establish Student Activity/Club for Sun Valley PBIS Team 
MOTION: To establish the PBIS Team at Sun Valley High School, as presented.  This is to 
reward positive behaviors; fundraise to provide extrinsic rewards. 
 

         4.08  Test-to-Stay Addendum to PDSD Covid-19 Health and Safety Plan 
MOTION: To approve the Memorandum of Agreement with the DCIU to permit a  
Test-to-Stay option for identified Close Contacts, as presented. 

 
4.09  Commitment to Fund Balance 

MOTION:  To approve the following fund balance commitments for the fiscal year ending 
June 30, 2021.   $1,865,000 Retirement Rate Stabilization Fund $4,850,000 Capital 
Projects $2,871,985 Debt Service. 

 
4.10  Preparation and Solicitation of Bids 

MOTION:  Request approval to prepare and solicit bids as follows: 
1. School Bus Bid – Funded by General Fund 

 
 

5.   COMMENTS BY MEMBERS OF THE PUBLIC 
 
6.   COMMENTS BY MEMBERS OF THE BOARD 
 
7.   FUTURE MEETING 

Next Meeting:  Wednesday, October 27, 2021 - Business Meeting - Service Center - 7:30pm 
 
8.   ADJOURNMENT 
 


